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1.1

1.2

1.3

r.4

r.5

1.6

2.t

3,1

The Board recognizes the Federation for the purpose of professional negotiations, as the exclusive

refresentative, p:unuant to $10-153f of the Cbnnecticut General Statutes, as amended, of all those

diifi;i ptofr*rionui 
"*ptivr.r 

of the Board of Education in the "teachers' unif' as defrned by

$iO-f Smtu), including pdrsons who hold a durational shortage area permit

The Federation
to memberEhip

ARTICLE I
Repogdtiou

the and to to

other than paynrent of Federation and employment in the
or

membership without
Meriden School SYstem, .

2.2

The Federation recognizes the right of the Board to consult with all segments of the plofessional

staff.

Despite reference herein to the Board, Superintendent and the Federation as such, each reserves the

;tdil act hereunder by committeq individqal member or designated representative.

Nothing in this a.greement shall in any way limit or contravene the authority of Federal, State or 
,

Local governmental agencies

The term o.Board of Educationoo or "Board," as used in this Agreement, shall m€an the Board or its

Gigtr4. The term ..Superintendent of Schools" or "superintandent,oo as used in this Agreement'

shalimean the Superintendent or his or her designee.

ARTICLE II
Professional Nesotiation

This Agreement incorporates the entire understanding ol the.parties.on all issues which were the

,rlr:*iif rrgotiation,'and neither party shall be required during the term hereof to negotiate upon

*/i*ro", whether it is covered or not covered in this Agreement.

This Agreement may not be modified in whole or.in part by the parties exce{ by an instrument in

*itiogl"ty executed by both parties.

ARTICLE III

The Board shall exercise the statutory responsibilities, obligations and prerogatives necessary for

the proper operationand managemeniof the Meriden Sohool Systqnu a1d determination of salaries,

;ffiffi 
"ri 

l""aiii"ns of eniployment including, but not limited to, 'formulation of the rules and

regulations necessary and propei to selection, 
-iransfer, 

assignment,_ reassignment, supervision,

ffi;;ii;r\ disciplini contot oiattendance and general effectiveness of employees.

The responsibilities, obligations and prerogativeg of t\e.Board shall not be exercised in such manner

as to be inconsistent *itfitn" specific tenis and provisions of this Agreement.- No action taken by

the Board with r.espectio uu"rt iesponsibilities, obligations and prerogatives, other than as expressly

piooiO*A for elsewhere in this Agreement shall be subject to any grievance procedure.

1
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ARTICLE TV
Grievance, Procedure

4.1 PURPOSE

The Furposs of this procedure is to secure, at the lowest possible adminisbative levelo equitable. ' solutions to problems which may arise under the specific provisions of this Agreernent . ' 
, ,'

4.2 pEFrNrTrON{S

(a) A grievance shall {nean!

(i) a complaint by a teacher or a group of teachers that as to him, her or them, there has
been a violation of a specific provision or provisions of tiiis Agreement, to the
detriment ofthe teacher or teachers involved; or

. (ii) a complaint by an individual teaqher that there has been a procedural violation of the
evaluation 

- 
plan, prwided that a type ii grievance stratt proceed to the

Superintendent's level. only, .Nothing in this paragrnph.shall moUiry, the parties
current practice regarding the informat resolution of.substantivo,questi$ns reiiarding
a teacher's evaluation.

(b) The term teacher as used in this grievance procedure, except as otherwise indicated, shall
mean any cgrtifigated employee within the bargaining unit, or any ind.ividual on the recall
list, covered by this Agreement.

(c) An aggrieved person is a person or persons making the complaint.

(d) The term days shall mean weekdays excluding holidays. An effort will be made by both
parties to expedite grievances that arise immediately beiore or during the summer r."rir.

4.3 PROQEDURE

(a) Since it is important that grievances or disputes be processed as rapidly as possible, the
number.of days indicated at each level should be coniidered as rnaximunr und 

"urry 
rffott

should be made t9 expedite the process. The time limit specified may, however, be
extended by mutual agreement.

O) In the event a grievance is fiLed on or after June 1, the time limits set forth herein should be
reduced so that the grievance procedure may be'exhausted il; tr ;h;=;J';l; tft. ,rHoof
term or as soon thereafter as is practicable.

LEVEL O- NE: Principal orlmmediate Supervisor

(a) A member of the unit wittr a grievance or dispute shall first discuss it with the irnmediate
supervisor or principal, either directly or through the Federation's representative, with the
objective.ofresolvingthe matter informally. In the event that the teacher is not satlsfied, the
teacher shall submit the grievance in writing to such supervisor or pr.incipal. The *ritten
statement of the grievance shall contain a statement of the facts, the remedy requested and a
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reference to that provision of this Agreement, if any, which the aggrieved person claims has

been violated,

(b) If a member of the unit has not filed a written grievance with the immediate supervisor or

principal within ten (10) school days after the member of the unit knew or should have

known of the act or .oniition oo *iti.h the grievance is based, then the grievance shall be

waived. '" , '

LEVEL TWO: Superintendent of Schools

(a) In the event rhat such aggnevgd memler of the unit is not satisfiea with llry_111,:t*:::,:l\-/ 
it 

" 
griro*eai t evet 011, or'in the event that no deoision has been rendered within five (5)

schiol days after presentation of the gnevarrgg in writing, th9 leacher rnay ryp.e|l the

grievance to ttt Suprrintrodent of schoils, within five (5) school days 1fter the decision at

Level One, or ten iiO) rrt ool days after the grievance.was presented in writing to the

immediate supervisor or principal, whichever is sooner'

(b) The Superintendent shatl represent the administration at this level of the grievance

procedure. Within'ten (10) school days after receipt of the written grrevance 
-bJ 

ft.
Superintendent, the Superintendent shail meet with the aggrieved person in an effort to

resolve it.

LEVE! THREE: Board of Education

(a) In the event that the aggneved member of the unit is not satisfied with the disposittp 
"f 'h9

grievance at ievel frio] or in the event no decision has been rendered within five (5) school

iays un"r the teacher has first met with the Supelntendent, the teacher may lle a written

frr*r*r", inaicating such dissatisfaction with the Board within five (5) school days afte11

decision Uy th. Sufrrintenaent, or ten (10) school dlVg aft9r the teacher has first met with

the Superintft;i *hi.h*u"* ir roonrt. After receiving the written grievance, the Board

shall meet *ittd"tgtieved member of the unit for the purpose of resolving the gneyange

no later than the rr.#i regularg scheduled Board rneeting affer lece-r$ of gneynge by the

Board, or at such other timi as the Board might designate within the above time limit.

,LEV€L FOUR; Binding Arbitration

(a) In rhe eveqt thar the aggrieved member of the unit is not satisfre{ with the disnggitiol of 
.q!:

grievance'at Levef tf,iee, or in the event-rlo- decision has been rendered within five (5)

Jchool days after the teacher has met with the .Board of Education, fhe 
Federatio.n may

requsst that such dispute be referred to the American Arbitration Asiociation for arbitration

in accordance with its adminishative procedures, practices, and rules. Only the Federation

shall have the right to submit a grievance to arbitration'

(b) Submission of the grievance to the American Arbitration Association must be made not later

than twenty (20) sihool days following the decision of the Board of Education or twenty-

five (25) schoot days a1ler tie meeting with the Board, whichever shall occw first.

(c) The decision of the arbitrator shall bc final and binding upon all parties.

3
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(d) The fees and expenses of the arbitator shall be divided equally berween the Board and the
Federation.

(e) The arbinator shall have no authority to add to, modif, or amend any temrs of this
Agreement.

4.4 elqHf$ PE-TEA$I{PF$'TA XffP'.RS,S,* N

(a) No reprisals of any kind shall be taken against anyone because of participation in the
grievance procedure.

The grievant may 14ly.b. tlpfglrnte4 by a i'ederation Representative 'in the grievance
procedure. The Federation shall have the right to be present and to'state its views at all
stages ofthe grievance procedure.

If, in the judgment of the President of the Federation, a grievance affects a group or class of
members of the unit, the President may submit such grievance in 

'writing 
to the

Superintendent directly and the processing of such grievance, shall be commenced at Level
T\vo within ten (10) school days after ttre Federation knew or should have known of the act
or condition on which the grievance is based.

(b)

(d) Decisions rendered at all levels of the grievance procedure shall be in writing setting forth
the decision and the reasons therefore, and shall promptly be transmitted to all parties in
interest and to the President of fhe Federation.

Failure at any step of this procedure to communicate a decision within the specified time
limits shall permit the aggrieved to proceed immediately to the next step. Failwe at any step
to appeal within the specified time limits shall be considered acceptance by the aggrieved oi
the decision rendered, and such decision shall thereafter be binding upon the aggrieved. The
time limits specified may be extended in any particular instance ty agreemint in writing
between the Superintendent and the Federation andlor the aggrieved person.

(e)

4.s MLSCELLANEOUS.

(b) 'It is understood that employees shall, during and notwithstanding tlie penderrcy of any
grievance, continue to observe all assignments and applicable ru19s and iegulations of the
Board until such grievance and any effect thereof shall have been fully determined

Meetings held under this procedure shall be con<lucted at a time and place which will afford
a fair and reasonable opportunity to atlend for all persons proper io be present. persons
proper fo be present for the pulpose ofthis section are defined as an aggrieved teacher or
teachers, their representative and witnesses.

(a) Any decision, course of conduct or other action which becomes the subject of a grievance
' shall not be stayed pending the processing of the grievance except with the written con$ent

of the Superintendent or the Board. A decision at any level of the procedure in favor of the
aggrieved person, however, may provide appropriate remedy for the period d*riqg which the
grievance was suffered.

(c)

(c)

4
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5.1

s.2

5.3

5.4

5.5

s.6

6.1

ARTICLE V
F,pderation Rlghtq;

Each party agrses, upon a reasonable and timely reques! to exchaqge all information in its
porr*r.ioo, except prioitegea infonnation, necessary for ltre purpose of contract administation and

foilective Uargaining. In addition, the Board agregs to furnish-lhe Federatipn in response to

,*r""ati" re{uests-ttre fo[owiqg infonnation when such is available: regular Bpard minuteso

*uui financiel report, ploporrd" budget, approve{ lYdgtt, yearli census.re.porl, group teacher

ii*ftn insurance rutm uodprimiums, arid nu*it and addreises of all teachers."

The Federation shall be accorded the use of building gail facilities and.inter-school rnail privileges

for the express purpose of distribution of the organization's communications.

The Federation shall have the use of bulletin board space at an accessible place in each school

t"iiAing for Federation notices. Copies of such noticJs shall be given to the Principal and to the

superintendent' 
non-cumurative days per school year,

Upon forty-eight (48) hours prior notice, up to five (5)

without loss of pay, sirall be granted.by the goard to be:used by the Federation at its.discretion for

the purpose of carrying out general Federation business'

The Superintendent or his/her designee, in consultation with the blilding principal, shall consult

with the Federation prior to establishing the schedule of the Federation President each year to

discuss an appropriate release time scheJule for Federation business. In any event, the Federation

President shalt be excused from duties.

The Board shall permit the Federation to provide orientation'to new teachers during one of the new

teacher orientation days at the beginning of the school year and during an after school professional

developmentday.

ARTICLE W
Salaries

The salaries an{ duration of conffact of all persons covered by this Agreel3nt are se! fonh in

ApperrOix n,it', which is attached hereto and made epartof this rr.greement' Newly hired teachers

*irfi""t previous relevant experience shall be place!!,9n Step 1 gf m* applicabte salary schedule'

1g"*it ilrea trurrtJ* *iitr experience gained while teactring, in a position requiring state

certification (not limited to Connecticut) rnay be credited with such :*-p.tl.n:* T9 ryy be placed

up to the saiary step on which incumbeni teachers are placed with similar Meriden teaching

,*p"ri"rr"u. Newly hired teachers with experience gained wtrile.teactring in a positiop not requiring

state certification (not limited to Connecticut) or, at the discretion of the Superintendent, relevant

non-teaching ,*prrirnce may be credited with experience and shall be placed on the step on whic!

incumbent teachers are placed with Meriden experience. Newly hired teachers may be credi.led

with all three (3) typ.r of experience in accordance with these provisions. In no instance shall a

newly hired teachei be placed on a step higher m* t?t on which incumbent teachers are placed

with similar Meriden experience. for the pu.porc of this section, "teaching experience" shall be

5
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defined broadly to include guidance counseling, social work, psychological work, and other
activities performed by non-classroom teachers.

6.2 Teachers who have completed at least ninety (90) days of service during the school year and whose
performance is satisfactory shall be advanced one step on the appropriate salary schedule at the
beginning of the next school year inyears in which step moyementis granted.

6.3 Adjustments in the salary of a teacher who attains a higher degree status will be made effective
Septernber I or February 1. Nolification including appropriaie transcripts or otler satisfactory
evidence must be submitted to the Strperintendent's office on or before the iffective date.

6.4 PAY&QL....L SCHEpULES

(b)

(a) Salary checks will be issued tluough direct deposit on a bi-weekly basis with the firsr check
issued on the first or second Thursday after school commences whichever would provide for
the least disruption of time from the last check of the previous contract year.

Salaries shall represent compensation for a fulI calendar year of employment, extending
from Septer_nber l* to August 31st.

6.s ACCEPTANGE p, r', EMPLOYMENI

At the solicitation of the Superintendent, teachers shall be requested to indicate their intent to serve
in the school system for the following school year. Teachers shall respond in the manner requested
within fifteen (15) days.

6.6 TFEMI}IATI0.}.{ CIF sERvreE

A teacher who terminates his/her services to the Board prior to the end of the school year shall be
paid only for the number of days of employrnent at a per diern rate of pay. Except in cases in which
termination is due to documented medical reasons, such teacher shall providr tt irly calendar days
written notificalion of any terminafion of employment. Failwe to provide such noti{ication shall be
considered a breach of the teacher's individual contract of employment with the Board of
Education, and shall subject the teacher to liquidated damages of $i,0d0, payable to the Board of
Education at the time of breach.

6.7 DEqREE $T4Tr_rs

(a) All members,of the professional staff employed in positions requiring t utnng or special
services certificate shall be paid in accordance with ihe schedules not"i below.- In each of
the following categories, additional study in order to be credited for advancemeRt on the
Plary schedule must be completed iJ a planned program at h regionally accredited
institution of higher learning. The program must have been approied Uy ttre proper
authorities of ttrat institution or the Board, acting through the Superintendent.

(1) Those who possess a Baccalaureate Degree shall be paid in accordance with the
"Bachelors'o schedule.

6
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(2) All those who have completed at least thiffy (30) semester hours of graduate shrdy

Ueyond the Baccalu,rrrui, Degree or possess a Master's Degree shall !e -p19 
it

accordance with the "Bacheloris +30 oi Master's" schedule. Effective July 1, 2A12,

no teacher shall be placed on the "Bachelor's + 30 or Ma-stet's" schsdule unless he

or she has a Master's Degree from a regionally-accredited institution of higher

learning. Such work must 6e in a field in which the individual is teaching or in'an

area rei-evanlto the needs of the Meriden Public Schools, 
,

All.those who have completed at least thir(y (30) semester hours of approved study

uevona the Master's Degree, or who have a sixth year'19rtifigte, 3r lwo. 
(2)

Master's D.egrees shall be paid in qccqrdarye *ith th: "SiTlq Year"'schedule'

Effective:,Ju{y t, zotz, no Gacher shall be placed on q: "Sixth Yeaf' schedule

unless he or"she has a sixth year certificate or a second Master's Degree from a

regionutty-accredited institution of higher leaming. The telcher must receive credit

foltfre Uiitry (30) semester hours of ipproved study after the eaming of a Master's

Degree to b! placed on the o'Sixth Yea/' schedule. Such work must be in a field in

*nl*r the individual is teaching oq in an area relevant to the neqds of the Meriden

Public Schools.

All those who have.completed the requirements for a Doctoral Degreg (Ph.D. or

Ed.D.) shalt be paid in accordance with the o'Doctoral" s0hedule. The degree must

be in ihe field in which the individual is teaching or in an area relevant io the needs

of the Meriden Public Schools.

(3)

(4)

7.1

co,,#JlIt*SnHunu

If a proposal is initiated by either party, it shall be submitted in writing t9 ttre other p-arfy. with 3
i"qol*tit i a meeting to diJcuss ttre proposal, which meeting shall be held within ftirty (f 0) days. If
as a result of this tnJrting or subsequrnt *ritings, ananged-to the mutual satisfaction of the parties,

,gr"***t i* i.urn"i otitttr proposa! it shallEe presented to both parties for ratification' Upon

r":tif.utl"n, ir shall become an adAendum to this cintract. Nothing-in t!1t^*99!on shall be deemed

io irq"ir.'the commencement of. mid-sheam negotiations, under $10-153a, et seq., of the

Connecticut General Statutes.

fiillfffi.xlIl;
g.1 The Board agrees to deduct from the salary of any teacher the dues for the Meriden Federation of

Teachers, Lo-cal No. l4?8,.as said teachers indfviduallv and voluntarily authorize the- Boald to

deduct dues and to transmit the monies prompt$ to the Treasurer of the Meriden Federation of

Teachers. Teacher authorization shall be in wri?ing in the form provided by the Meriden Federation

ofTeachers.

g.2 The Meriden Federation of Teachers shall cetify annually to the Board in writing the current rate of
membership dues.

7
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8.4

8.3

8.7

Deductions referred to in Section 8.1 shall be made in equal installments. The Board shall not be
requirsd to honor any deduction when any authorizationsire delivered to it later than one (1) week
plior to the distribution of the payroll from which the deductions are to be made.

No later than October 30ft of each year, the Board shall provide the Federation with a list of those
employees who have voluntarily authorized the Board to deduct dues.

No later than October 30th of each year, the Board shall provide the Federation with a list of all
bargaining unit members, theii assignment, home addreis and contact information. The Board
shall notify the Federation of additions and deletions from this list as they occur throlghout ihe
schciol year quarterly.

The Board of Education agrees to deduct lrom the salary of any teacher an amount voluntarily
deligryte{ lv t9 teacher r"-t ltq 'lrojegt Excel" ptogtu* punuiunrio u *ett.n wage deduction
authorization. The teacher shall inform the Board i,f ttr" amount to be deducted frorrihis/her pay,
and such deduction sn{ !9 plompgt fansmitted to the savings account of the "project gxcei'!

lrogr?m maintained at the Members First Federal Credit Union. the Federation shall indemni$, the
Board and hold it harmless with respect to all aspects of administering this payroll deduction.

,8.5 Tlr.e.Fgderation shall T!*q.*it the Board and hold it harmless with respect to all aspects of
administering _Meriden Federation of Teachers dues deductions permitted or requested by ihe
provisions of this Anicle.

8.6 I{"gIiU,I,{AR.MFFq$;PrRfr:nSIq,N

The Federation shall indemnifu ttre Board and hold it harmless with respect to.all aspects of
administering the deductionpermitted by the provisions ofthis Article. I '

ARTICLE IX
T$+cher W,glfare Proviqlpns

9.I SICK LEAVE

(a)

(b)

Regular firll-time school employees shall !e granted leave for personal illness with full pay
frr fifteen(15) days in each sc-hool year. Four (4) days of an imployee's fifteen (lt;ic[
days may be used for family sick days. If these days are noi used they wili still
accumulate according to the following provisions. For employees hired before September
'1, 1989,.unused sick leave shall be"accumulated as long as the teacher rernains in the seryice
of theJvlgr,idenSoard of Education. .For.employees Lired on or after $eptember l, lg89,
unused sick leave shall be accumulated frorn year to year tn a maximum of one hundred
seventy-five (175) days. All post-1989 employees, who have accumulated the maximum
one hundredseventy-five (175) days, shall be entitled to fifteen (15) additional days each
school year thereafter, with the additional fifteen (15).days not being accumulated beyond
the one hundred seventy-five (175) day maximum. d*ptoy.m shaille a[owed to peition
the Board for pay in extension of this unused sick leave accumulation.

Upon their retum to ryo$ after five (5) or more consecutive days of absence for illness,
teachers shall be required to submit to their immediate supervisor a medical statement of
their fitness for work. A teacher who uses fifteen (15) dayiof sick leave in any school year
may be required by the Superintendent to submit a doctoi's certificate. The Board reserves
the right to require a second opinion at its own cost.

8
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(c) Each teacher shall be notified by the Board on or before October l*t of each school year of\ / 
his/her total number of accumulated days of sick leave as of the opening of school as of that

year.

If the $uperintendent has probable cause (baqed on reliable infolmati-o_n andlor knowledge)

to believe.that an employee is abusing sick leave, the Superintendent may require the '

r*p6t;" to obtain u irtiin.ute from iptrysician substantiating the nature and extent of
illnesd.

9.2' LEAVE qF ABSFNCE

(a) After wriften application and on the recommendation of the Superintendent, approved by the

Board, a teaoheimay be granted a leave of absence without pay for a definite period.

- (b) Application for leave shall.be made in writing to the imrnediate tpptryil?t :l t_:Tl forlv-
: ' ' ei;irt iagl tto*r before taking such leave lexCept-in cases of emergencies)- and such leave

miy Ue granted, except in caies of extreme lrardship or disability to the school system, on

the-basis of the aPPlication.

(c) pay deductions for leaves of absence shatl be pro-rated on the number of scheduled work

. daysonthe school calendar.

(d) Any teacher on authorized, unpaid leave of ninety (90) school days or more pursuant-to this

Contract or uny teacher on-lay-offof ninety (gO) school days or more pusuqt to Article 16

of tnis Coottuit, shall not u.r*" seniority or benefits during such leave or lay-off. Upoq

. return from such leave or lay-off, such teacher shall be entitled to.the reinstatement of
seniority andbenefits accrued atthe time of leave.

(e) During the course of an unpaid leave granted for medical reasons, lhe Sypelintendent of
Schools may periodically re{uire un emfloyee to provide a statement from his/herphysician

indicffi the'aniicipatei Aate ttre emplbyee will ieturn to work and either the nature of the

illness #disability or the fiftress of ihe-employee to retum p work. The Supgrinle.ndent

may requiie the employee to undergo an examination by a Board appointed physician to

veri$ this information at no cost to the employee'

g.3 MILITARY LEAVE

(a) Any member of the unit who may be called into rnilitary service will be given a leave of
absence without pay, except as hereinafter specified, and the position protected as by law

prouiJrd, *a rdfuiy increments maintained during,ttris period of involuntary military

servi; During tfreieriod of the original teru of mititary service, the Board, of Education

will pay to ttre State teachers' Retirctent Board the amormt due to maintain the standing of
said ieiectee as,a member of the State Teachers' Retirement Board, provided that:

(l) Teachers' Retirement assessment will not be paid !y tltt Board of Education where

the salary and allowances received while in service equals or exceeds the salary

which thi employee on leavs would have received as a teacher.

(d)

9
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@ E-mployees on military.leave must make application for reinstatement within thirty
(30) days after termination of services with the military forces.

(3) Reinstatements shall be conditional upon honorable discharge and State Certification
requirements at the time and the presentation of evidence of physical fitness.and
state ofhealth as determined by the school physician.

(4) Reinstatement will be made so as not to intemrpt the services or violate contracts or
agreements with substitutes engaged because of leaves of absence so granted.

9.4 PARENTHOOD LEAVE

(a) Pregnancy and Childbirth Leave

(1)

Q)

(3)

Disabilities caused or confributed to by pregnancy, miscaniage, abortion, childbirth,
and recovery therefrom, shall be treated as temporary disabilities for all job-related
putposes. (The termootemporary disability" shall be interpreted as being within the
meaning of the term "sicK' as used in Sbction 10-156 oi th. Connect[ut General
Statutes.)

A teacher who becomes sick or disabled due to pregnancy shall be entitled to use
accumulated sick leave for any such period of sickness or disability. Any teacher
who becomes pregnant shall so notifu the Superintendent, or designee, at least one
(1) month prior to the expected date of commencement of said sick leave. Leave
shall begin when, in the opinion of her doctor, she is no longer physically able to
work and said leave shall expire when, in the opinion of her doctoi, she is pirysically
able to retum to work. Except in the case of medical difficulties, sick leavl is not
normally expected to continue for more than six (6) weeks after delivery. Any
teacher who becomes pregnant shall adhere to the notification and reporting
procedures as stipulated for as long as she remains teaching, whether or not she
intends to return to teaching after her child is bom. Upon her retum the teacher shall
be assigned to her former or an equivalent position.

Policies involving commencement and duration of leave; the availability of
extensions, the accrual of seniority and other benefits and privileges, protection
under health or temporary disability plans and payment of sick leave shall be applied
to disability due to pregnancy or childbirth on the samc terms and conditions as they
are applied to other temporary disabilities.

(b) Childrearing Leave

(1) Any certified professional employee shall be granted upon written request submitted
to the Superintendent of Schools, an extended leave without puy, or benefits, for
purposes of childrearing, apart from any period of childbirth disability leave with
pay. Such employee shall be granted such leave for any school year, or reasonably
requested portion thereof, in which the child is born, adopted, or fostered.
Childrearing may be extended at the discretion of the Board for an adclitional year
and, in exceptional cases, from year to year to a maximum of five (5) years.
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Nofwithstanding the foregoing, all childrearing leave must terminate at the

beginning of G academic yt.t ot at the beginning of the third marking pedod'

Up* .eto*, a teacher shall be assigned to his or- her former position. of an

equivalent position at the discretion of ihe Superintenden!, subject to the Reduction

In Force article (Article XVI) in this Contact. An employee who has taken such

leave, but who worked at least ninety school $ays in a school year-shall be credited

fof u foff y.t fot stsp,advancemenl and senibrity. For tenure, CGS $10-151 shall

gbvem.

Requests for childrearing leave must be made in writing at least sixty (60) days prior

. 
to 

iis 
co{rmencement, ,. , " 

^:

Any person employed by the Board of Education to fill the position of 1ny certified

piofrr*io"ul employee on leave shall be notified in writing by the Superintendent of
'schools 

at the time of employment that said person's contract shall terminate upon

the return to active ,"*irr of the employee on leave whose position is being

temporarily filled.

(c) Adoption Le4ve .:

(l) Teachers may use up to ten (10) days of accumulated paid sick.leave fr.t Pt
adoption of a child where there has bien no previous domicile and/or association

: \{ith the child.

A) Such teachers may use up to an additional ten (10) days of accumulated paid sick

leave for purpour* of international travel related to adoption. Teachers shall provide

documeniation to the Superintendent of Schools outlininq tlre anticipated time of

absence and the reasons for itr length, e.g., travel to a foreign counfiy. The request

will be submitted within forty-eighi (48) hours after the teacher receives notification

of the date. The use of time does not have to be in a single block.

(3) Such leave shall be available no more than twice in a teacheros employment in

Meriden,

AUTHORIZED DAYS.

13) A teacher may be absent for personal reasons up to tluee (3) q"y:. gach 1ea1.ryith 
no J":::f\:/ 

pw, .*.pr-ior the day- prwrdittg oi following-a vacation or holiday... Such leave shall be

provided only for pressing perso:nal business tftat c^nnoi,U. f-*"t Uly conducted outside

school hours. Absences for vacations shall not be authorized as personal days. Except in

cases of emergency, requests must b.e submitted in wri{ing to. theprincipal not less than nilo

(2) days in adiance. Each day shalt be stictly personal and shall be granted by the system'

(b) In unusual circumstances, the Superintendent may waive the limiting provisions of this

section.

(c) A reacher may be absent with fuIl pay up t9 five (5) school days.to prepare for and lt9nd
the firneral on each occasion of tne aeattr of a member of hislher immediate family (father,

@'

(3)

9.5
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mother, brother, sister, husband, wife, child, mother-in-law, father-in-law). In the event of
the death of a teacher's grandparent, brother-in-law or sister-inJaw a teacher may be absent
up to two (2) consecutive school days to prepare for and attend the funeral. Where the
deceased is not a member of the immediate family but rurusual circurnstances require the
teacher to be absent, the Superintendent may approve such absence under this section.

(d) A teacher, with approval of hislher principal and the Superintendent, may be absent with full
pay for a total of not more than three (3) days ln uny school year for professional
improvement' Additionat days of absence for professional irnprovement, but without pay,
may be granted by *re Superintendent. Written reports of such absences may be r.quir.d.

. . .. : In general, no teachef shall.be granted leave of absence with pay immediately before or after
h vacation, nof, shall'a leave of absence wheie the principal object is tt'avel'be ganted with "
or without gay for periods of less than one (1) month. frurtrrr* must secure ipproval for
professional days prior to committing themselves to attendance at conferences,lvorkshops
andlor seminars. The Board shall pay reasonable expenses, registration fees, meals, lodging,
and fransportation incurred by teachers visiting othir schools-and/or attending conferences,
institutes, 

-megttngs, workshops and seminars at the discretion qf the Supirintendent or
designated representative.

s.6 INSURAI{C:E

The Meriden Board of Education makes available insurance benefits as set forth in Appendix 0.F,,. If
there is any material amendment to the ACA or state or federal law that *o,rid substantially
increase the cost of the medical insurance planofferedherein,eithertheBoardortheFederationmay
reopen negotiations in accordance with Conn. Gen. Stat. Section 10- I 53(e). Reopener negotiations
shall be limited to health insurance plan design and funding, premium cosi share and/or inioduction
of an additional optional health insuranceplan.

9.7 RETIREMENT PAY

(a) Members of the professional staffwho have completed at least twenty (20) years of service
as a certified employee to the Meriden Public School System and have qualified for
retirement benefits according to the Connecticut State Teachers Retirement Act ihall receive
a retirernent pay equivalent to twenty percent Q0%) ottheir unused accunrulated sick leave
to a limit of 250 days in one sum at the time of their retirement. Each teacher shall be
pennitted to accumulate a maxirnum of 250 sick days for this purpose, regardless of his or
her maximum accumulation for any other purpose. e

(c)

To qublify for this retirement iuy, u member of the prdfessional staff must notify the
Superintendent, in writing, of his/her intention to retire no later than October l j in advance
of the actual date gfretirement, Exceptions maybe made by the Superintendent.

If the payment has not been made prior to the teacher's death, it shall be paid to the teacher,s
estate.

(d) Benefits under this section shall be available only once to an individual teacher"

(b)
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9.8 NOrIcE,'oF',INT,Ehl.r TO ReTURbr

A4 employee intending to reirm from a paid or unpaid leave at ttre commencement of an_academic

year shall file a noticJ of such intention with the-superintendent of Schools on or by March I't'

preceding the scheduled date of retum. Employees required to retum on a date other thal at the

.o*grenlement of an academic year shall fili 1 lotice"of intent to return by. o.t o1 tle date

established'by the Board at the ,o-**"nr"*.nt of the liave. Subject to the provisions _b!low, 
an

employee who fails to file a,notice of intent to retirn shall be deemed to have resigned from the

"*irf"i, 
of the Board. If an emplbyee fails to file a noticg of intent to rclurn by the reqirired date, the

- Soperirrt*aent shall immediately notify &e gmnl9yee, by certified,mail sent to the employee'.s last

known aOaress, ttrat tre/she is deemed to huu" risigned fiom the emptoy of the Board on the notice

of return date unless the employee responds that iontinued employment is desired within five (5)

days from the date on which the Superintendentos notice is received or retumed to the Board's

office.

s.g WORK$R.$:'C0MPENSATIQN

Teachers who are out of work due. to .an illness or injury covered pursuant to the Workers'

compensation Act shall be paid in accordance with applicable law.

ARTICLE X
Workinc Conditions

10.1 GENE'RAL

The Board and the Federation recognize and agree that the teacherso responsibility to their studentl

and their profession generally entails the perfoimance of duties and the expenditure of time beyond

,."rofutfy scheduled itas. hours, but thatieachers are entitled to reasonable regular time and work

schedules as establishedby the school adminisnation.

AFTNR,$CHOOI;T\{WTN$G$ TE}.EXTF*{CURIUCUTLAIT DUTIES

Teachers shall attend all meetings called by the Sygerintendent, their principal, or a

rup.*iror. Teachers shall be .*g;r"a for reasons which are 4cceptable for absence from

tfreir regular duties. Teachers. shall perform the necessary duties in"conneotion with the

il;*ff;-oi pupirr c*ifi *o after school hours as rnay be assigned to them by the

principal. SuchassignmentJshall be rnade on an equitable,basis. Teachers are expected to

iemaitr a reasonable-time after school to give pupils special help, to confer with parents, to

assist the principal and to be available for-consultation with plpils. The teacher work day at

the various school sites, including the meeting schedule, shalt be set forth in Appendix. H,

which shau be subject to revision from time io time as qequired by changes in the student

day and otherwise by agreement between the parties or negotiations.

In-service programs shall have no duration limitbut shall end no laterthan 5:00 p.m. When

ieasonatrly pJssible, professional development related to curriculum or delivery of

to.2

(a)

(b)
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(c)

(d)

instruction outside the teacher work year shall be offered during the week before or the
week after the teacher work year.

Teachers shall receive a minimum of forty-eight (48) hours advance notice for unscheduled
meetings unless an actual emergency exists.

Exhacuricular Activities

(1) : Each school will form a committee of teachers minimum 3 (one to'be appointed by the Fedefation) to assess the n{rmb'er of student contact hours
necessary for,each club/activity. For clubs/activities wi*r contact hours over 15,
the group of facilitators will split a stipend of $1,000:00.' If contact hours are
between l0 and 15 hours, the group will split a stipend of $500.00. If contact
hours are less than 10 but more than 5, the amouni shared shall be $250.00.
Contact hours of less than 5 hours will not be compensated unless additional
funds are available. Applications for funding must be made in advance to the
committee.. T\e total amount per elementary school shall be $5,000.00, and paid
in the montlr of May. These siipends are dependent upon receipt of funding Sr
such activities, and concomitantly teachers'shall not be required to participate in
such activities if there is no funding for such stipends.

(2) Teachers who participate in extracurricular activities that require an unusual
amount of personal time for their successes shall be compensated in accordance
with Appendix B.

(3) All stipends shall not exceed a comparable stipend in Appendix B and shal be
dependent on dishict funding and external funding.

(4) All stipend positions shall be posted so that bargaining unit membership has an
opportunify to apply, and the Board ieserves the right to appoint the applicant,
internal or external, who in its opinion is best qualified.

(5) The stipends for all new positions (i.e. positions not listed herein or in the
contract) will be posted prior to filling. The proposed stipends shall be reviewed
by both parties and shall be accepted with mutuil consent of both parties or shall
be negotiated as necessary, whether subsidized by the Board and/or by external
funding.

(6) Cbanges tg the stipends set forth in-;{ppendix B maybe made only by written
. agreement of the MFT and the Board. The positions are set forth in Appendix B

without prejudice.to the Board's right to create and eliminate positions.'

Section l0-235 of the Connecticut General Statutes is attached as Appendix ..G,, for
information purposes only.

Itinerant teachers shall not be required to perform more duty time than non-itinerant teachers
in-the-schools they service. sucir teachers shall anend *ritinlr ui,hr il;i-fi;y fi;
school to which they are assigned that day. The Superintend.ent or designee shail make
reasonable effort to assign such teachers to their home school on Thursday uftr*oon*.

(e)

(0

12229795v^3
l4



10.3 LLINCHPERTOD

(a)

@)

(c)

10.4 ,RELEASEq|IIME

10.5

The Board and the Federation agee thatteachers shall be provided with an unintemrpted,

duty-free lunch period of at least thirty (30) minutes.

No elementary classroom teacher shall be required to perform $uties relating to th9

supervision of students during the school luqchperiod.

Middle and high school principals shall assign teachers to their lunch pelod and supenvisory

Juti6 for pupii lunch p"iiodr in order to proviile adequatg control of pupils at all times.

The Board agrees that some released time may be provided for elementary conferences. Elementary

teachers and their principals will agree on a recornmended schedule to be submitted to the

Superintendent for aPProval.

TEAgHER .AESIChIMEI{TS A}.ID TRA$ISFER,$.

(a) The assignment and fiansfer bf teachers is the responsibility- ojtfre Superintenden! who will
make tr*onuUi" effort to satisfu the reasonable requesfs and desires of teachers concerned.

(b) ' Teachers already in the system shall receive notification of their plograms and assignments

for the *nruing irtrool dar prior to the close of the current school year. In the event of a

rtt*g. in pertinent circumstances or conditions, teaching assignme_nts may be changed onlY

"r 
i.iuirra thereby with prompt notice in writing !o the teacher. No change in assignments

*uy L, made within trventy (ZO; a*yr prior to the coillmencement of an academic year,

. except for reasonable cause.

(c) Where possible, changes in grade assignments in elementary sc.hools, changes in subject\ / 
assignment in secondaiy scho6ls, and transfers between schools will be voluntary.

(d) If teachers are to be transferred involuntarily due to elimination of positions in a school\-./ 
building, the noard will give p{rority to the instrugli-gnal requirements.of the school system

and theliafteito *yrt"*-i"iAe seniority (in the building or depar-ffnent, as appropriate) and

qualifications of th! teachers involvedin the nansfers fol the positions. Seniority shall.mean
,t1ga;a senior" ,only; that is, 1 teacher may displace.the least se{o1 t_eac-h9r in a building or
department only, after all of the above noted ionditions are satisfied' If teachers "*t*to bt
tgi.f"#q: Iix.ilons 

"ttn 
than elimiuation of'pe.sitioru ln a.scl{ol building, $ B-:ir,{

shall"first coniult with the.Fedeiation, iind any srrch transfer shall be only forreasonable

caus€. 6*i;ffny tansfers *itt Ue made only after a meeting between the teacher

concerned *J it; Superi4tendent or designee, at which time the teacher will be notified of
the reasons for the transfei.

(e) Each cerfified teaching position will be posted internally, on.$e Meriden Board of
Education'r ontinr uppfirution system, for a period of five (5) workdays.ryd mlY be posted

cxternally ut tfr* ru** time. A ittotoropy oi the internal job posting will also be posted in

each school.

12229795v.3
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(i)

(0 Ontf internal candidates are eligible to apply to internal job postings for teaching
positions. Internal candidates are defined as full+ime or part-time conlracted teacheri
and do not include short-term or long-term substitute teachers, or teachers working under
a one'year long-term substitute teaching employment contract or under a duiational
shortage area permit

(g) All internal candidates for each internat job posting will be offered an intenriew.

(h) , .Internal candidates . mpst hold a valid Connecticut teaching certificate, with the
appropriate subjecf .area(s) and grade level(s) cross-endotr.*rit1r;, and'must provide
evidence of appropriate certification at the time of the interview.

For positiory tha! involve direct instruction or related sewices (e.g., classroom teachers,
school psychologists, social workers, guidance counselors), the fofowing procedure shali
apply. If two or more internal candidates apply to a specific internal jJb posting and if
the internal candidates are_ l) apgropriately certified,2)lxed,accompliihed or ex&rplary,
and 3) remain interested _in the position following the interview, the principal oi
supervisor will select a candidate from the qualified intemal applicants. Notwithstanding
the foregoing, the Superintendent reserves the right to ovenide-this requirement for gooi
c&oso.. In such case, the Superintendent shall first consult with the Federation, and ifift.er
such consultation t{e Superintendent exercises this right, the Federation may file a
grievance over whethergood cause exists, which grievance shali be filed at the Board
level.

If onlY one internal candidate appligs to a specific internal job posting, the applicant will
p9 lnterviewed, but the position will also be posted extemilly inA trc Supeiiirtendent or
hislher designee will select a candidate from the qualified applicants "as he/she sees fit
from within or without the school system.

If no internal candidates apply to a specific internal job posting, the Superintendent or
his/her designee will select a candidate from the quafned applicants as helshe sees fit
from within orwithout the school system.

If a Meriden Board of Education contracted teacher applies to an external job posting,
he/she will be.considered to be an external candidate, and the Superintendent strali fill tf;
vacancy as he/she sees fit from within or without the'school system.

When a teaching vacancy occurs:oo or after Augqst I and through the end of the school
far, tle position.will be posted internally following the same piocess. described above.
However, to avoid a, 'odomino effect,r, if.an .intemal candidaie is. sglected to fill the
vacancy, the resulting teaching vacancy will only be posted externally and the
Superintendent shall fill the vacancy as he/she sees fit from within or withooith. school
system.

Due to the shortage of qualified candidates for many of the high school level subject
lrqas, high school vacancies will be posted as soon a.s possible ifter student enrollment
information becomes available. Uach high school vacancy will be posted internally, and
will follow the same process as described above.

0)

(k)

(m)

0)

(n)

12229795v.3
l6



10.6

10.7

]FROMOTION

(a) Al1 openings for adminisfiative and supervisory positions covered by the terms of this

Agreemenr *n"fl U. ported on the district web site al least five (5) days prior to the final date

;fu afpfications must be submitted and shall include a description of the job and statement

of qualifications.

(b) The Board bf Education prefe^rs, as a matter ofpolicy, to fill'positions from within the\-/ 
school systpm, uuirmr*.i to itself ttre right to fif posiiion openings as it sees fit and frorn'

within or withbut the sYstem.

TES#{ERFASqTTq

In establishing budgetary priorities, the Board shall consider the following:

(a) Space in each classroom in which teachers may safely store instructional materials and

supplies;

Ol {-teagheq.worlaoom 
containing adequate equlpment and supplies to aid in the prepqration

of instructional materials;

(c) An appropriately fumished room to be used as a faculty lounge (said room to be in addition

to the afoiementioned teachers' workroom);

(d) Well lighted, clean and separate teachers' rest rooms'

lo.s INST&U.CTIONAL MAr'EnI 
'

(a)

(b)

10.9 CLASS SIZE

(a)

The policy of the Board is to insure that each pupil has adequate materials to implement the

instructional program.

Recognizing the statutory responsibility of the Board for the provision of textbooks and also

;tt p;;f*rrionut .ornf"i.nr* and skilis of the staff in relation to textbook selection, the

Federation and Boad agree that the determination of textbooks to be used in the schools

;di b;__"oop.r.A*fy" ,ri"rd at through joint consultation among teachers and

administrators, subject to final approval by the Board.

thp Federation recognize the desira6itity of achigying optimum

H:tt3ff:L#conditions by assuring workable class size. 
-class 

size shall be-detbmined

UV ** iutor" oi ttrr subjects taught, grade level, and the classrooms and staff available.

ion "* must be g.iven to the sle o1 special classes such as remedial reading, special

education and aid"ior non-English speaicing students. Such factors as the number of
teaching stations available in ?amily- and consumer sciences and technology education

classesind in science laboratories must be taken into account. In geneml, however, twenty-

five (25) students shall be deemed the most acceptable size for most classes. The Board,

acting through the Superintendent, shall consult with the Federation over projected class

sizes in August each year.

12229795v,3
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10. 1 0 PREPARATTON Tr.I\48/CLASS COVERAGE

Teachers may leave the classroom to perform professional duties when a special teacher is
in charge of the class.

Elementary teachers in Grades Full-Day K-5, shall have a minimum of two hundred (200)
minutes per week.for preparation, in blocks of at least 30 minutes, excep! in emergency
situations when subsfitutes are not available. P.re-K teachers shall have on* h*Orra *igh*
(180) minutes per week for pieparation, except in emergency ritu.tions.*nen ,obrtitot., urc
not available. Reasonable effort will be made to ensure that preparation periods are
assigned one (1) per day, if possible. In no case will a teacher be scheOirled for fewer than'4
prep periods per week.

Th9 Board agrees to continue its past practices regarding preparation periods for middle and
high school teachers.

ngsutafV employed teachers shall not receive additional compensatign for taking the place
of an absent colleague during an emergency situation. An emergency situation shall exist
when a teacher arriv-es latg or is obliged to leave the building oihis,ir"r classroom dwing
any part ofthe school day because ofsickness or other reasons.

If a teacher is absent from school for a firll day and a substitute cannot be obtained, teachers
removed from a conference period to cover any assignment at the middle or high school
level shall be paid at the rate of thirty-five dollars ($35) per class, and at the elementary level
shall be paid at the rate of forty dollars ($40) per hour. Before removing a teaoher ho* u
conference period to assign the teacher to cover a class, the principal shall determine
whether b substitute teacher is available to cover the class. Moreover, dividing a class shall
be avoided if there are any rcasonable alternatives. However, if the class iJ divided, the
above rates will be divided proportionately if as a result a teacher has responsibility for more
than twenty-five (25) sfudents.

(a)

'(b)

(o)

(d)

(e)

10.r r

The Board agrees that except in unusual sitlations Department Leaders who supervise and evaluate
eight (8) or more members of the professional staflshall teach a'maximum-of f"* t+l "f.r*iEvaluating High School Department Leaders and Middle School Subject fuea Specialists will
receive the stipend listed in Appendi* tig';r '

10.12 WORK STOPPAGE

The Federation and the Board subscribe to the principle that differences should be resolved by
peaceful and lawful means without intemrption to the sdhool program.

12229795v.3
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10. 13 O.UTSIDE EMPLOYMENT

The Board and the Federation acknowledge that the primary responsibility of a teacher is to instruct

to the best of the teacher's ability. E4pioyment of a teacher by any person or firm other than the

Board of Education is permissibie to ttre eitent that such employment in no way conflicts with the

teacher,s regularly scheduled hours ,of Board employment or impairs the perfor.mance "of the

;;il;;" t6rWy assigned duties. Selflemploym.ot shall be corisidered subject to the provi$os of
" this Article. VioiatioirJ of any of the terms of thir Agreement or of any.other statutory or policy

obligation of a'teacher attributable .to such employment will be considered cause for disciplinary

action. The teacher will have all riglrts and remedies authorized under statute or this confact.

IO 14 WORKYEAR

10.15

10.16

The basic work year shall be one hundred eighfy-five (185) days, of which up to one 
"lqnArgA

.igftry-on (181) of these days may be used for stud"nt instruction. The remainder shall be for

,,ilirotr*,'pro'fessional development and other professional activities. Should the Board of

Education make a.char-rge in the i*gth of the work year of one hundred eighty-five (185) days or a

rttuog. in the length of fre insructiJnal year of one irundred glshtr-one (181) days, the parties shall

nrgoiiut* the impact of this change in accordanc.e with the mid-stream negotiafion process set forth

in $tO-tS:bo et seq., ofthe Connecticut General Statutes.

$r{o L s*tpNDAK

(a) It is the responsibility of the Board to adopt a calendar'

(b) The Federation may confer with the Superintendent"of Schools and present suggestions

for the calendar before one is approved by the Board of Education'

Section l0-2:i6aof the Connecticut General Statutes is set forth in Appendix'nGo'for informational

purposes onlY.

10. 17 gOMBINATION :CLAS$S$

In the regular elementary, Grades 1-5 program Jeaclers 
who are assjened combination classes shall

be assigLd a fuIl time paraprofessional for tl,re duration of the school year. 
:

10.18 TEACHSR, DISCIFL- E

The unpaid disciplinary suspension of a teacher shall be for just cause. The procedures set forth in

Con r".tirut General Stutot. 10'151 shall be the exclusive procedure' for matters involving

;""#;; *o noo-trnewal of certified staff members. Persons employed p-ursuant to a durational

shortage area pennit are employees'at-will, whose employment may be terminated by the

Superintendent.
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10. 19 ApVTSORY FENOp/CONNECTTONS 6-1?

(a) Advisory time shall include broad themes identified by the advisory committee and be
structured around the marking periods. The lesson plans will be provided, as well as
specific activities, resources, and information to support the themes shall be made- available to.teachers and used at their.discretion, generalty at least 48 hours in advance.

(b) Advisory is currently scheduled for no more than thirty (30) minutes per week. The
impact of any iircrease in adv,isory timo mustbe negotiated ty itre parties.

10.20

lt.l

tt.2

(c) All certified tt?ff will have an advisory cohort with $e goals of keepipg egch advisory;' cohoit for the duration of time'in the specified school 1i.e. UiaOte Schooi"three (3) yruti
I{igh School: four (4) years) and keeping the advisory classes small to faciiiiaie the
advisory themes.

In order to promote strong communication befween the administation and the teachers, the
gartigs- agree to consultation between the Assistant Superintendent for Student Supports and
special Education or. his/her designee and Federatid-de;ign;rrJ ;;pr;*;uii.,rr, including
snecia| education certified.personnel, at ieast once a month iuring the'schooi tr.;'";;;tt;;;
related to the implementation.of:the special education program *id itr impact upon teachers.
These meetings may include discussions regarding workload appropriate support aid placement
and haining.

ARTICLA XI
Fen+rq! ,,Provipipnq

The term "teacher," as used in this Agreement, except where otherwise indicated, is considered to
apply for all certified professional employees except for those positions requiring an Intermediate
Administator's and Supervisor's Certificate who are excluded from the teachers' unit in accordance
with statute, other than temporary substitutes.

It is understood that this Agreernent is subject to, and shall operate within the framework of; the
Statutes ofthe State of Connecticut.

11.3 There shall be no reprisals of any kind taken againsf any teacher by reason of membeiship in the
Federation orparticipation in its |egar and educational activities., 

.

11.4 The parties agree that there shall be no discrimination against any employee for any reason
p-rohibiled by law o1 membership in any employees' oryanization. 

-nay 
claims of such

discrimination shall be subject to the grievance pr*.i*" inchicted in Article IV of this Agreement
up to, but not beyond, the Superintendent level.

n.s sAVrNqq cl,AusE
If any provision of any portion of this Agreement is ultimately ruled invalid for any reason by an
authority of established and competent legal jurisdiction, the balance and the remainder of this
Agreement shall remain in full force and effect.-
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1 1.6 Plpfi\ITINS AISD DISTRIBI'JTION 0f;-ggl{TRACT

The Board agrees to furnish a oopy of this Contract to each employee u"9 to give twolundred (200)

additional cJpies to the Federation for its use. The parties agrce to split.the cost of providing the

"O"t 
,r"trd copies of the Agqeerfgnt when the work is done pY a union printer or !y school staff'

IT.7 PERSO}INELF'IISS

(a) Teachers shall have the opportunity to review and discuss evaluation'repoll with. their

$upervisors,. and'review the contents of their personal fil9s ry maintained by building

pri*iput*, supervisors or the Superintendent. A iepresentative of the Federation may, at the

r"qurit of the teacher, accompany the teacher in this review.

(b) Any complaints by a parent of a student or any person directed toward a teacher and deemed

serious enough toiecome a matter of formal reiord shall be promptly called to the teacher's

attention. Teachers are entitled to know the identity of or source of all such complaints.

Should a complaint involve the possible conrmission of a crime and an appropriate law

enforcement oifi..r requests that information not be disclosed to the teacher, the provisions

of this sectioq shall not aPPlY.

(c) No material derogatory to'a teacher's eonduct, service, character, or personality shall be

placed in a teachJr's personnel file, unless the teacher has had an opportunity to read the

material and affix his/her signature on the actual copy to be filed, with the understanding

that such signature merely rigninm he/she has read the material to be filed and does not

necessarily indicate agreement with its content.

(d) Any material found to contain eroneous objective facts such as times, dates, places, or

numbers shall be removed from the file at the request of the teacher. This provision shall

not apply to anyteacher evaluation or evaluative materials

11.8 EST,IREMFNT.B$NEFII

(a) The Board shall allow teachers who have retired fiom the Meriden School System to

participate under.group rates in the medical insurance program offered to members of the

bargaining unit to the extent permitted by statute.

(b) Such participation shall be at the teacher's expgnse'

11.9 pFATH BENEFIT ,'

The Board shall provide the administrative services ttrat will allow a spouss of any teacher who dies

while employed ty the Meriden School System or who has retired from the Meriden School System

to continue16 participate under group rates in the medical insurance program offered to members of

the bargaining;;iL iipermittedly tle insurance caniers or administrators. Such participation shall

be at the sporise's 
"*p"or". 

This irovision only applies to teachers in the employ of the Board as of

September 1, 1985.

t2229795v.3
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1 1.10 PART.TIME BENBFITS

For all teachers working less than a fulltime equivalent (FTE), the Board shall pay a portion of the
cost of all health, medical and life insurance benefits it would otherwise pay pursuant to Section 9.7
of this Agreement. Consistent with past practice, the amount of the goard's connibution shall equal
tE ryount paid by the Board for teachers working 1.0 FTE multiplied by the teacher's fractional
FTE.

ARTICLA XlI
' . Pro&tqiipnnl Pevelopqpent #nd E{pcatio+at Improygmept

ALVANCED STUDY
%

The Board and the Federation believe that all teachers should participate in educational
opportunities to improve their professional growth. The Board and the Federation encourage all
teachers to participate in educational opportunities to improve their professional growth.

12.t

r2.2 S,T.fJPY QOMMIFTEp$

Teachers shall participate in voluntary joint study committees with the Board and/or the
Superintendent to discuss and make recommendations on matters of educational development.
Participation by teachers shall not be related to or dependent on affiliation or non-affiliation with
any teacher organization, nor should such teachers be considered as representing such an
organizafion.

12.3 TEACHEREXCHANGE PROGRAM.

(a) The Board of Education recognizes that teacher exchange programs provide an excellent
means of bringing about cultural exchange and the understanding and the leaming of new
methods and techniques.

(b) Teachers who wish to participate in exchange programs should be on tenure and submit by
December l't a written indication to the Superintendent of their intention to apply. Th;
exchange replacement must be acceptable to the adminisftation.

(c) ' Theperiod of excharrge is lirnited to ohe (l) school yea.r, .

(d) The Board of Education will pay the salary and insurance benefits costs of the Meriden
teacher while onrexchange and will pay the appqopriate step-level Salary upon return to
Meriden for the satisfactory time spent teaching in the exchange program. 

" ^

(e) The participants in the exchange program are subject to the nrles and regulations and
working agreements of the cooperating school dishicts.

(0 All exchange agreements reconrmended by the Superintendent of Schools shall be subject to
approval by the Board ofEducation.

12229795v.3 
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13.1,

t4.r

ARTICLE XIII
$peci I $eh.pol P, tggim$

(a) Preference for employment shall be given to those persons already employed by the

Meriden School System if they are qualified.

(b) Compensation for teachers in these programs shall be in accordince with the Schedule'in,

Appendix "Cn'.

CLE XW
Protection

Members of the unit shall immediately report to their princrpal in writing all cases ofpersoaal tnjury

suffered by them in connection with tGir employment. Such report shatl be forwarded to the

S"prrintrnOrnt who shall comply with any reasonable request from the member of the unit for

intiormation in its possession noi privileged under law which relates to the incident or persons

involved.

ARTICLE XV
Lonri Tc,Hn,.F.Fbqtifutes

15.l Substitutes hired to replace a regular teacher on leave of absence for at least one school year shall be

placed on the appropriate step and lane of the salary schedule if they are certified for the position

and shall receive contract inJurance fringe benefits in accordance with the terms of the insurance

cariers and otherwise be covered by thJcoilective bargaining agreement. The Board shall not be

' required to enter into an individual wittert contract with such substitute.

t5.2 Subsritutes who teach beyond forty (40) csnsecutive days in-the :*1r.u*uiryTent.for 1!ic!.tfref

il"-t;io rhr F;drration agd^uy&orize in w-riting the deductiori of dlres 'shall ry{ du:1:gq1,1o

Fev€nty* ave (isi;pereentofthe fbes as determiiea in&iole,vlll, sections 8,1, 8.2 and 8.3 of this

Conffact. The commencement of payment of such fee shall be on the first pay day after the

completion of forty (40) days of subsiitute work and.shall be paid in equal monthly installments

over the remainiogt*onirtr of teaching. If the teacher leaves an issignmpnt after the forly (40) days-

but before the nexi scheduled payroll-deduction, the above-noted dues will be prorated atthg rate of

rli+stor *id fee for each day employed beyond forty (40) days but before the next scheduled dues

deduction.

12229"195v.3
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16.1

162

ARTICLA XVI
Rs,ductiop In F,'pfpe Procedufe$

Recognizing that it may become necessary in certain instances to eliminate professional staff
positions, the parties agree that the following procedures are intended to providr r fuir and orderly
process should elimination of position lequire the termination or reassignment of staff in certified
positions. Tfie plocedures belorv shall no{ apply to persons emptofea pursuant ;; ;*"ti""J
shortage. pe,rmit, who are employees-at-will 

-*hor. 
empl.oy.ment may be terminated by the

Superintendent,

DEFINITIONS.

(a) As used herein, the term "days" shall mean calendar days.

O) As used hereino the term "teacher" shatl apply to any employee of the Board who holds a
valid certificate_issued by the Connecticut State Department bf fducation and is employed
in the teachers' bargaining unit in a position requiring certificatiol

(c) As used h"r."hr and in Section 10.5-d of the Contract, seniority shall mean continuous years
of service in Meriden as a teacher from the most recent date of hird. Authorized leaves of
absence of more than ninety (90) days or more in one (l) year shall not count towands
seniority. Dqing such leaves of absence a teacher shall retain all accrued seniority. Fonner
members of the bargaining unit who are now in the administrators' unit shall also retain all
prior seniority accrued as a Meriden teacher for purposes of this Article. Parf time teachers
who work less than half-time (l/2) shall accrue seniority on a pro rata basis.

P4gcEpvEE

(a) The Board may, {n the first instance, exercise its right and authority to reduce the number of
staff positions without determining which teachei contacts will be terminated, if any, or
what other staffing changes will be made to effectuate the purpose of position elimination.

(b) Prior to commelcing action to terminate teacher contracts under this Article, the Board shall
give due consideration to its ability to effectuate reduction in staff by attrition.

(c) When the Board of Education eliminates positions, it shall do so within the general', categories and particular assignments listed below:

16.3

Oeneral Categbries

(1) Kindergarten - Grade 5

(2) Grade 6 * Grade 8

(3) Grade 9 - Grade 12

Pardqrlar,llssigne tq

Non-departmentalized grades kindergarten
through grade 5.

Subject assignments within departmentalized
disciplines.

Subject Assignments within departmentalized
disciplines including High School
Completion, Altemate School Programs and
Family and Consumer Sciences.

12229795v.3
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(4) Grade K-12 DePartments Art, Bilingual Teachers, Library-Media
Specialist, Migratory, Music, Physical

Education, Reading, School Counselors,

School Psychologists, Special Education

Teachers, Speech Pathologists, Social

'Workers.

(d) If the Board determines that a temre teacher may displace a non-tenure teachel 
_in

accordance with Conn. Gen. Stat. g 10-151, available positions shail be those held by

i*cfn" *tto Oo not have tenure, .The administration sfralf have the discretion in plaging the
' 'teacher in an available position,'section 10.5(d) tb the contrary notwithstariding. In the

event of a conflict between two (2) or more tenured teachers having equal seniority, the

following criteria shall aPPIY:

(l) Length of total experience in a regular public school teaching position, and, if that

: criterion is not determinative then,

(2) The number of credits beyond the Bachelor's pegree in a planned progrem and, if
that criterion is not determinative then,

(3) The date of the signing of the initial contract of employment.

(e) Any teacher placed in an available position under the provisions -of 
this Article may be

required, as i condition of contiuued employment, to complete subject_matter/grade level

courses for six (6) college academic 
-credits 

during the twelve _(I2) month perigd

immediately foffo*i"g plac-ement in the new position, 
-T.e. 

BoTl shall pay the tuition for

such program only ifiach course is successfully completed and the courses are taken at a

state school. Any course work taken under this paragraph is subject to approval in advance

by the Superintendent of Schools or his/her designee'

(0 The course requirement will be waived if the stafl member so appointed has eamed six (6)

college credits in the subject area related to the position within the five (l) V:ut pt":t
pi*rriirrg the appoinmeiorhas-taught in the rybject area related to the position for one (Q

hfi sctroot year within the five (S) Vr* period pieceding the appointment. In the case of

appginunent to a Pre-K quoUgh 6llevei position, thil fgWlement will be waiVg{ lit}t
respect t9 aqy staff member whi has earnedsix (6) creditsin releyant-cgurses within the fivq

(5) year pg,rioApt"r"Oingthe appointment or whoias taught T.? 
gr,adelevel tt:: (11 

rydU
levels above oib.lo* piesent position) position for one (1) ftll school year within the five

(5) year period preceding the appointment.

(g) " Nothing herein shall require the placement 9f a tgacher to a position of higher rank or

authori[r, compensation, or increased lrours.alttrough 
the teacher who is subject to cortract

termination or reassignment because of elimination of a position is qualified and certified for

the position.
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(h) In the event that a teacher whose position has been eliminated or who has been displaced by
another teacher is entitled under the provisions of state law and this Article to be placed in
an open position, the posting provisions of Article 10.5(e) shall not apply.

T6.4 RECALL

(a) Anl teacher wfiose employment is severed as a result of the elimination of teaching
position(s) shall be ptaced on a Recall List,

(b)

(0

Tenured teachers shall be recalled before non-tenured teachers provided that they are
certified as defined by the Conn-ecticut State Department of Education in un area in which an
openin! occurs.

(c) Within the category of tenured teachers, the Board shall first recall those teachers with tlre
rnost seniority based upon the most recent date of employment in the bargaining unit in the
Meriden Public Schools provided they are certified as defined by the LonnJcticut State
Department of Education in an area in which an opening occurs.

(d) In the event an opening occurs. fot which there are no qertified tenured teachers on the
Recall List the Board shall recall those non-tenured teachers with the most seniority based
upon the mostrecert date of employment in the Meriden Public Schools, provided tttry *.
certified as defined by the Connecticut State Deparfment of Education, inlhe area in which
an opening occurs.

(e) Teachers shall be retained on the Recall List according to the following:

(l) 
tgaghers who have completed three (3) or less continuous years of service in the
Meriden Public Schools shall be retained on the Recall List foi two (2) years.

@ Teachers who have begun or surpassed their fourth (4ft) continuous year of service
in the Meriden Public Schools shatl be retained on the Recall List for four (a) years.

(3) All teachers on the Recall List shall be required to notiSr the superintendent, in
writing, of their intention to reniain on the Recall List for the foilowing y"ui, if
eligible in accordance vrith the above, before January l't of the precediig-school
yeat. If the Superintendent is,not notified by the specified aate;the teacher.will

. automatically be removed from the Recall List.

In the event that a teacher who is recalled'has not taught in the general category and
particular assignment cgvering the position to which he/she is recailld, the provisions of
Paragraph 16.3(e) and (0 shall apply. A notice of vacancy shall be sent to the president of
the Federation and the teacher at ttre last address filed with the Board sf Education.
Teachers who {e not living a! their permanent residence due to travel or other reasons are
encouraged to inform the administration of this fact to effectuate this notification provision.
A teacher shall respond to such notice within seven (7) days of the date of mailing and shall
report to work on the day the position bccomes available. A teacher who faiis to fill a
position with the same or a greater number of fiill-time teaching equivalents than his/her
previous position shall forfbit recall rights.

12229195v.1
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16.5

17..1

A teacher hired to replace another teacher on a leave of absence or hired pursuant to a contract of

limited duration shalibe deemed to have no seniority or recall rights under this Article.

ARTICLE XVII
Dprttion

The provisionS of this Agreement shall be effective as of September 1, ?0?3, 
and shall co:rtinue ahd

,r*uin in full force and Jffect until August 3l,2A26,subject tq the provisions of Section 9.6.

IN WITNESS WHEREOI, the Farries have caused their dul] authorized representatives to affix

their signatures this . lci t( duy of * De,c'g'la# .,. . ' 
2a22..

MERIDEN BOARD OF EDUCATION

Robert

MBRIDEN FEDERATION OF TEACHERS

President

122?9795v.3
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APPENDIX A

2023-2024 TSACHERS' SALARy SCTTEDULE

Steps

+

2

3

4

5

6

7

8

I
10

1l

t2

t3

l4

$50,506,

$51,510

$53,429

$55,550

$5?,36g

$59,085

$61,711

$65,751

$69,690

$74,74A

$79,790

$85,850

$87,365

6th Year

$56,560

$58,075

$60,903

$63,125

$65,145

$67,468

$?0,902

$75,750

$80,800

$85,951

$91,607

$98,t72

$99,697

Bachelor's
Degree

Bachelor's
Degree +30

o{'
Mister's Degree

$52,621

$54,035

$56,560

$58,378

$60,095

$62,62A

$65,953

$70,700

$75,750

$80,900

$86,355

$92,415

$93,930

A.

B.

C.

Teachers with a Ph.D. or Ed.D. shall receive an additional two thousand dollars ($2,000)
above the appropriate salary step of the Sixth year column.

I.ll!:ry19!y9t at the maximum $ep shall move one step in2023-2024, teachers ar Step 13
in2022-2023 shall move to Step 14 n20X-2A24.

Longevity steps 2 (51,242) and 3 (8642) are eliminated, provided tirat teachers who have
already reached those steps will still receive them.
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APPENDIX A

2024-2015 TBACIIERS! .S A&Y SClr'EDpLE

6th YearSteps

+

2

3

4

5

6

7

8

I
l0

l1

t2

13

14

l5

Bachelor's
Degrec

$52,025

$53,963

$56,106

$57,942

$59,676

$62,328

$66,409

$70,387

$75,487

$80,588

$86,709

$88,239

$89,259

Bachelor's
Degree +30

or
Mrirster's Degree

$54,575

$57,126

$58,962

$60,696

$ag,zq6

$66,613

$71,407

$76,508

$81,608

$87,219

$93,339

$94,869

$95,889

$58,656

$61,512

$63,756

$65,796

$68,143

$71,611

$76,508

$81,608

$86,811

$92,523

$99,154

$100,684

$101,704

A.

B.

C

Teachers with a ph.D. or Ed.D. shall recsive an additional two thousand dollars ($2,000)

above the appropriate salary step of the Sixth Year column.

Teachers not yet at the maximum step shall move one step inZA24'2025, teachers at Step 14

in2023-202q snafl move to Step 15 in2024-2025.

Longevity steps 2 (9t,242) and 3 ($642) are eliminated, provided that teachers who have

already reach€d those steps witl stilt receive them.
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APPENDIX A

202s-2026 TEACHERS' SALARY SCHEDUL4

Steps

+

2

3

4

5

6

7

8

I
10

l1

12

13

t4

15

16

Bachelor's
Degree

$54,503

$56,667

$58,521

$60,2?3

$62,951

$67,073

$71,091

$76,242

$81,394

$87,576

$89,121

$90,152

$90,667

Bachelor's
Degree +30
.or

Mrster's Degree

$57,697

$59,552

$61,303

$63,878

$67,279

$72,121

$77,2t3

$82,424

$88,091

$94,272

$95,818

$96,849

$97,363

6th Year

$62,127

$64,394 
"

$66,454

$68,824

$72,327

$77,273

$82,424

$87,679

$93,448

$100,146

$101,691

$102,721

$103,236

A.

B.

c.

Teachers with a Ph.D. or Ed.D. shall receivo an additional trvtl thousand dollars ($2,000)
above.the appropriate salary step of the Sixth Year column.

Teachers not yet at the maximum step shall move one step iniozS-2026, teachers at Skp 15
in2024-2025 shall move ro Step 16 in2A2S-Z0ie6.

T.ongevity steps 2 (51,242) and 3 ($642) are eliminated, provided that teachers who have
already reached those steps will still receive them.
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These

APPENDIX B

shall be reviewed annuallY bY a committee consisting of members appointed by MFT

and MAA at each school. Central Office Administration may elect to participate in such meetings

Elementary Middte High School 2An-24 2s24-25 2A25-26

$4,980 $5,080 I

$4,281

A nrama Ctuf,C,trief
YearbookChief
Class Sponsor-senior Chicf

B Director
Choral Director

Director

$4,115 $4,197

c Sponsor-Junior $3, I $3,865,

D Asst. Yearbook (2)
, Asst. Class Sponsor Senior
(3)

$2,815 $2,87r

DECA $2,490 $2,540 $2,59 I
E Dir.

City-Wide Orchestra
Drama Club

Asst. Ciass SponCoi-Junior
(2)
FBLA
Asst. Drama Club
Sophomore Class Chief
Key Club Chief
Freshman Class Chief
Literary Magazine SPonsor

Technology Coordinator
Interact Club (PHS)
Literary Magazinc SPonsor
(PHs)

$2;os7 $2,094 $2,140F Technbtogy
Coordinator
DailyNews

G Asst. Drama Club Comic Book Club
Outdoor Adventure Club

$1,624 $1,656 $i,689

H TeChnotogy
Coordinator

Yearbook Sponsor
(wMS)

Play Set Tech
Skills USA
Dance Team (MHS)
Leo Club (MHS)
Math Club

$1,298 $1,324 $1,350

I Yearbook Sponsor
Student Council
Builder's Club
Natiqnal Junior Honor
Sgciety
Newspaper
Band Director
Choral Director
Fitness Club
Minecraft Club
(wMs)
Ski/Snowboarding
Club (WMS)

Asst. FBLA
Computer Club (PHS)

$1,006 $1,026 $1,047
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Category Elementary Middle
I High School 2023-24 2024-25 2025-26

J Mathletix City-wide
Coordinator (l)
Field Day Coordinator
Mathletix Coach (2)

Web Design
Flay Set Design
Student of thc Month
(wMs)

National Honor Society
Interact Club (MHS)
Best Buddies (MHS)
Chess Club (PHS)
Chemistry Club (PHS)
Debate Club (PHS)
Math Clubffeam (MHS)
Intemational Club
Art Club
Ecblogy Club (MHS)
Spirit Club
Future Teachers Club
WebPage Design
Animo'Club (PHS)
Art SetDesign pHS)
Orchestra Club (PHS)
Poetry Club (pHS)

Honor Society (PHS)

$s49 $560 $571
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APPENDIX C

HOURLY RATES
Not subjeot to Article l0 (Working Conditions), Section 10.2(d)Q)

ACTIVITY

Hrv,sxNG $Q.til9.41 PRo;SH*M
Instructors (Per hour)

TT9MEB9UNp,PROCRAM
Instructors (perhour)

2An-24 2024-25 202s-26

$43.31 $44.18 $45.06

$43.31 $44.18 $4s.06

$30.31 $30.92 $31.s4

srls{MnR scHqpl xqAcIIERS
lHoutty *ti for summer schooi instruction reflects working

hours on site with prep time built into the teachers schedule)

CIIRRICTJLUM WORI(
(Outside contracted day) (per hour) 

.

rate reflects

worked outside of working hours, with a one to one

correspondence between the hours of presentation and the

preparation time)

$43.31 $44.18 $45,06

and presentation time $43.31 $44.18 $45.06
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APPENDTX D

Aan# 202+2s _ 202s-15

POSITION
r--:::

Director of Athletics
Assistant Director of Athletics

Football - Head Coach

Assistant Coach
Basketball * Head Coach

Assistant Coach

Track - Head Coach

Assistant Coach

Baseball-Softball :- Head Coach

Assistant Coach

Soccer- Head Coach

Assistant Coach

Swimming * Head Coach

Assistant Coach
Wrestling * Head Coach

Assistant Coach
Cross Country Coach
Golf-Head Coash

Assistant Coach

Tennis * Head Coach

Assistant Coach
Field Hockey - Head Coach

Assistant Coach

Volleyball - Head Coach
Assistant Coach

Cheerleading - Head Coach
Assistant Coach

Indoor Track Coach

Weight Training Sponsor

(1/3 ofstipend per season)

$15,609

$10,405

$9,762

$5,188

97,469

s4,473

$5,604

$3,915

$6,263

$4,047

$5,561

$3,739

$5,261

$3,383

$5,907

$3,919

$4,548

$4,548

$2,461

$4,549

$2,551

$5;251

$3,383

$5,509

$3,772

$4,548

$2,418

$4,548

$3,460

$15,920

$10,613

$8,93?

$5,292
$7,618

$4,562
$5,716 

.

$3,993

$6,388

$4,128

$5,672

$3,813

$5,366

$3,451

$6,025

$3,997

$4,639

$4,639

$2,510

$4,639

82,6A2

$5,356

$3,451

$5,619

$3,847 .

$4,639

$2,466
$4,639

fi3,529

$16,239

$10,925

$g,t io
$5,398

s7,770

$4,653

$5,830

$4,073

$6,516

$4,211

$5,785

$3,889

$5,473

$3,520

$6,146

$4,077

s4,732
$4,732
$2,560

$4,732
s2,654
$5,463

$3,520

$.5,731

$3,924

$4,732
$2,515

$4,732
$3,600
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APPENDIX D
(continued)

sALARv $qfr,DuLE FgR ATHT"ETTC. COACilA$

2fi23-24 2A2+2s 202s-26

POSITION

Mrpql,,r4ssH9Bts
Basketball Coach

Baseball Coach

Soccer Coach

Volleyball Coach

Track
Cross CounfY
Gymnastics Coach

$2,484,

$2,48+

$2,484
92,484
$2,484
$2,484,
$2,484

s2,534

$2,534
$2,534

$2,534

$2,534

$2,534

$2,534

$2,585

$2,585

$2,585

$2,585

$2,585

$2,585

$2,585

The rates indicated apply only to those activities for which compensation has been paid prior.to the

execution of this u*i,ird**i Compensation for other activitiei will be paid at the rates indicated

upon Board approval of the activity.
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APPENDIX E

SALARY pr4',FEryXITr4.Ir$ FOR AUXTLTARY PERSONNEL rOR
BESPONSIBILITY AND T,IME

zvnQ4 2024-25 202s-26

School Counseling (4 $ts;3 ro $ 15,6 t 6 $15,928

.High
School Department Leaders and

Middle School Subject Area Specialists, fcir
&, Education

$7,605 $7,757 t2

-High
School (1 $8,776 $8,952 $9,131

-Middle
School Subject Area Specialist $4,489, $4,579 $4,671

School Counselois

The work year for school counselors at ttre high
school level shall be up to three days after the end of
the school year and no more than six days before the
beginning of the school year for a total of eight (g)
additional days as scheduled by the Board by May l*t
ofeach year. The counselors shall receive the current

three at the counselor's

$3,500 $3,570 $3,641

Time $8,121 $8,283 $8,449

.Additional 
Responsibility
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l,'

INSU.RANCE
scHoor, YEARS 2023-2026

The following health insurance and prescriplion covorage is availabL 
!o- 

membels:f *ht'
bargaining rnit, tttrir spouses and their children (including unmarried children up to:the age

;f ;t";6t(fg) *f"s in school ftli-time, then until the age of twenty'thrge (23),.o.r'as.

otherwise proviied by federal.law) according to their enrollmeirt tiased upon the provisions

set forth hereinbelow:

a. Healthhsqr-ahcdlr$)riptionBrsg'aq:

ffiSh.q$du.e$ibt9 #€airh F,'ln n:, I{SA Fl,t*: The sole insurance option for.the

duratiilif lhis connact lniii be a High Deductible Health Plan HSA with a

" $2,000/$4,000 deductible, of which, the employq will fund fiffy percent (50%).

After the deductible is met copays of $0/$?5/a0 for generic/brand prefened/brand

non-preferred prescriptions. Employer funding of th9 deductible will be paid in two

instailments tlie first-pay period after September l't and January l$. The parties

acknowledge that the 
-noard's 

contribution toward the funding of the HSA is not an

element of-the under$ing insurance plan, but rather relates to the mann€r in which

the deductible shall be funded for actively emptoyed members. The Board shall

have no obligation to fund any portion of the HDHP deductible for retirees or

individuals upon their separation from employment'

plan will include the Express Scripts National Preferred RX formulary and

mandatory generic subsiitr,rtion (ai per current practice). Jvfembers who are

prescribed a brand name that has a generic equivalent will automatically be

iispensed the generic version. However, if physician indicates "dispense as

written" or "nJ substitution," member is responsible for the applicable brand

copay.

For employees who are not eligible for an HSA account, the Board will continue to

offer the fbffp as the sole insurance option, and the Board shall make a payment to

such an employee in an amount equal to thq deductible funding specified in
paragraph i.u. rbou*. Such payment shall be taxable unless the employee elecis an

plloriable tdx:exempt qptrqrl such as a Section l25.Ffexible Spending Accou4t.

b. The HDHP-HSA plan referenced in subparagraph a, hereinabove, shall be attaohed

and made apart of thir agreement for informational purposes only as Exhibit l.

2. LIFE INSURANCE: $50,000 plus $50,000 of A.D.D. coverage for the employee only.

3. CIGNA ENHANCED DENTAL pLAN: Including coverage for Additional Basic services,

prosthodontics, Periodontics, Orthodontics and Dependent Rider for the employee and

his/her dePendents.

APPENDIX F'
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4. To be eligible to receive health, medical, dental and lifb insurance benefits set forth in
subsections 1-3, above, the employee shall annually contribute twenfy-one and one-half
percent (21.5%) of the premium rate in 2022-2023 2A23.2024, twenty-two and one-half
percent (22.5%\ of the premium rate in 2024-2025, and twenty-three and one-half percent
Q3.5-Yo) of the premium rate in 20254A26 for the applicable class (single, two person,

3*ilyl for such benetits. -

However, particrpapts in the biometric wellness program in 2A22-2023 who meet their
targeted wellnesi score will quali$ for'a nineteen and .one-half (19.5%) prernium
contribution in 2023-2024, participants in the biometric wellness program [n'2023-2024
V-!o meet their targeted .wel'lness .score will qualify for a trventy and one-half porc6nt
(20.5%) premium contribution in 2024-2025; and participants in the biometric wellness
program in 2024'2025 who meet their targeted wellness goals will quali$ for a twenty-
one and one-half percent (21.5%) premium conhibution in2025-2026. Participants who
meet their targeted wellness score and have annual preventative exam (for both emptoyee
and spouse, where applicable) will quali$r for a seventeen percent (17.0%) premium
contribution in 2A23-2024, an seventeen and one-half pircent (17,5%) premium
contribution in'2A24-2025, and, an eighteen percent (18%) prernium confributionin2025-
2A26.

The Board shall contribute the remaining portion of the cost for these benefits. To be
eligible to receive insurance benefits, each employee must submit a written wage deduction
authorization permitting the Board to deduct from the employee's salary his/heishare of the
premium set forth above. An employee may forego or withdraw from full coverage rather
than pay hisArer share of the premium. All insurance benefits, including the reinstatement of
discontinued insurance benefits, shall be provided in accordance with the terms of the
insuranoe company administering the plan at the time benefits are sought.

If a husband and wife are both members of the bargaining unito and choose not to participate
T any of the medical goverage, then such non-pa*icipating spouse shall be compensated
five hundred dollars ($500.00) in the case of husband-wife coverage and six hundred dollars
($600.00) in the case of gftty coverage. Teachers not receivindtftir benefit as of August
31,2A$ shall not be eligible.

5,

6.

7, The Meriden Board of Education has the right to study health insurance plans altemative to
lhe plans set forth above: The Board may change iny carrier or administrator of health
insurance provided:

a. The plan suggested by the Bodrd as an alternate'nnrst be' at least equivalent in
coverage, benefits, portability, and administration as the present plan at no additional
cost to the employee.

The Federation shall have the opportunity to study the proposed plan for a period of
thirty (30) days.

If at the end of the aforementioned thifly (30) days, there is disagreernent between
the parties on the issue of whether of nbt the pfan offers eqrivalent coverage,

38

b.

c.
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beneflts, portability and administration, then the issue will be subrnitted to a

*"t""i[, J.rir"t O *bittutor. If the partles cannot mutually select an arbitrator, then

the matier will be submitted for arbitration to the American Arbitation Association

;;;;difi to itt mtes a"d regulations. The costs of.the arbifiator'tttlt Pt borne

rq*titby both parties. fhe ibove noted carriers shall not be changed prior to the

decisi6n 6f tftt arbinator.

' The Board may final$ implernent a change !n afrY- health insurance caniel or'

,.,adminisfiatot otrfv.onr (1)'time during thtfife of the Contract for each health

inswance plan.

d.

12229795v.3
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EXHIBTT 1

Teachers HDHP-HSA Plan 2An-202GMeriden BOE

Shares ProvisionsCost In-Network Out-of Network (ooN)

Annual Deductible

(individual/aggregate family)

Medical Cost Share 'rca%

20/ 80 To after deductible,
up to co-insurance

maximum

Pregcription Drug Coverage

Coinsurance Max

Subject to deductible
then: $0 Generic, $25,
Preferred Brand, and

$40 Non-Prefbrred
Brand

2A I 80 % - after deductible,
up to co-insurance

maxirnum

$1,00012,000 RX

(Includes In-Network Post
Ded. RX Copays)

$0 Medical

Includes Medical and RX
OON Coinsurance

$2,000/4,000

Out-of-Pocket Maximum
Combined and Out of Network ,000 individual coverage/$10,000 family

(includes deductible and in-netwoqk antl out-of-nefwork cost
share)

$s
coverage

Lifetime Maximum Unlimited $1,000;000

Preventive Care Deductible not
applicable

20Vo atler deductible,
subject to co-insurance
limits

12229795v.3
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spcTrgN l{-aq

(a) Each board of education shall protect and save harmless any member of such board or any

't*"fr.t or other employee thereof or any member of its supervlsory o1 administrative staff'

and the state board'of education, the board of governors of higher education, the board of "

i.nt6s of each state institution and each state agency whichemptgys_qy teacher, and the " :

**agiog board of any public school, as defined in section 10-183b, shall protect and save

harmliss-any membei of such boards, or any teachel or other employe_e thereof or any

member of its supervisory or adminisfiative itaff ernployed b-y it, frgp fiqancial loss and

op"ntt, including legal ?ees and costs, if any, arising oyl of *y g$*,-denrand, suit or
juigment by reasin oialleged negtigence or other act risulting in.accidental bodily injury to
"or ieath of *y person, oi in aciidental damage to or destruction of proper^tY, withtr or

without ttre sctroot building, or any other acts, including but not limited to,infringement of
;t F;"!s civil rights,, i6sultinf in. any injury, whieh acts are not wanton, reckless oJ

*iri[i"*, p*riAta'&irti tea$h%:msnrber oiemptoyee, at the time of thoac,tsr,esuffing in
r"rtr ir.i"w, dumage ordestruction, *ai acting inihidischarge of his 9r hg duties or within

tfr" r"op" of empioyment or under the direction of such board of education, the board of
jol.rr111irr of niltei education, board of ffustees, state agencV, _{egartment or managing

;;";d; provideithat the provisions of this section shall not limit or otherwise affect

application of section 4-165 conceming immunity from personal liability. For the purposes

of tftir section, the terms "tsacheru and'"other employeei' shall include any sfudent teacher

doing practice teaching under the direction of a leacher employed by a local or ryglonal
boari 

'of 
education or-by the state board of education or board of ggyemqrs of hi8hgr

edo.ution, any student inrolted in a regional vocational-technical high school who is
engaged in a jupervised health-related field placement.proqram which constitutes all or part

of! iourse of instruction for credit by a regibnd vocational-technical school, provided such

health-related field placement prograrn is part of the curriculum of such vocational-technical

r"troot, and provided further n "[ "oursi 
ir a requirement for graduation or professional

ii""""i* or certification, any volunteer approved by a bo.a$ of education to carry out a dufy

pi***iUrO by said boardaniunder the diiiction of a certificated staffmember including any

irrroo, parinership or corporation provjding students with community-based career

iOJ""tiori, and an;, membei of the ii*olty & qqff or.any student employed by The

University of Connecticut Health Center br health servicei, any stude_nt enrolled in a'

constituent unit of thb state system of higher educatiort who is__engaged in^a supervised

;;;t; of n.n work or clinical practiCe which constitutes all' or part of a course of
insfrrction for credit by a oonstitueni unit, provided such course of instruction is part of the

curriculum of a constituent unit, and providld firther such course (l) is a requirement for an

academic dsgree or professionut tii.nrure or (2) is offered by th9 constituent yit in partial

fulfillment of its ur.rrditation obligations and any student enrolled in a constihrent unit of
tfr* rtutr system of higher educatioi who is acting in the capacity of a member of a student

discipline 
-committee 

established pursuant to section 4- I 8 8a.

APPENDIX G

Indemnification of teachers, board members and employees in
damage suits; expenses of litigation'
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(b)

(c)

Legal fees and costs incurred as a result of the retention, by a member of fhe state board of
education, the board of governors of higher education or the board of trustees of any
institution or by a teacher or other employee of any of them or any member of the
supervisory or administrative staff of any of them, or by a teacher employed by any other
stlte $ency, of an attoryey to represent his or her interesis shall be borne by saidstate Uoara
of education, board of govemors of higher education, board of tustees of such state
institution,or such state agency ernploying such teacher, other employee or supervisory or
administrative staff member, as the case may be, only in those cases-whereinihe uttoir.y
glteralr in-writing, has stated that the interests of seid board,.board,otgb,vemOts pf higher
education, board of trustees or state agency differ &om the intlrest. of *tirU mernber, tru[f.r.t
or employee and has recommended that such member, teacheq other employee or staff- member obtain the services of an attorney.to represent his interests and-such member,
teacher or other employee is thereafter found noi to have acted wantonly, recklessty oi
maliciously.

$fiQTIP,I,$ l;k,23$n. Indemnification of education personnel assaulted in the line of duty.

(a) Each board of education shall protect and save harmless any member of such board or any
teacher or other emplgyee thereof or any member of its supervisory or administrative stefi,' 
and the state board of-education, the board of governors oittigfr.ieduiution, the board oi
trustees of each state institution and each state agoncy which employs any teacher, and the
lanaging board of any public school, as defined in section l0-183b, shali protect and save
harmless any member of such boards, or any teacher or other emptoyee thereof or any
member of its supervisory or administrative staff employed by it, from financial loss and
expsnso, including payment of expenses reasonably incuned ior medical or other service
necessary as a rssult of an assault upon such teacher or other employee while such person
yas ryting i" t" discharge of his or her duties within the scope of nii employment of under
the direction ofsuch board ofeducation, board ofgovernors ofhigher elueation, board of
trustees, state agency, department or managing board, which .*prirer arei not paiO Oy ttre
individual teacher's or employee's insurance, workers' compensation or any othei sourcl not
involving an expenditure by such teacher or employee.

(b) Any teacher or employee absent from employment as a result of in{ury sustained during an
assault or for a court appearance in connection with such assault shal cbntinue to receivJhis

' or her full .{ary, while so absen! except that the amount of any workeis' compensation
award may be deducted from salary payments during such absence. The time of such

" absence shall n9t be charged against such teacher or employee's sick leave; vacation time or
personal leave days.

For-the purposes of this sectionithe terms "teacher" and "bther employee" shatl include any
student teacher dotng practice teaching under the direction of a tealher employed by a local
91 legional boand of educatisn 9r by the state'board of education or board of govemors of
higher eluca_tion, and any member of the faculty or staffsr acy $udent empliyed by The
Univemity of Connectieut l{eat& Center e-r health services.

12229795v.3
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APPENDIX II

TEACHER SCIIEDT]LES*

The schedule for teachers will be as follows:

1. Elementary Schools
i. Monday-WednesdaY, FridaY

' 8:45-3:35
ii. Thursday

'8:45-4:05
a. Meeting - 3:05-4:05

2. Middle Schools
Edison Middle School

i. MondaY-WednesdaY, FridaY
8:05-2:55

ii. ThursdaY
8:05-3:19

^, 
Meeting -2:19-3:19

Washington & Lincoln Middle Schools' 
i. Monday-WednesdaY, FridaY

7:55-2:15
ii. Thursday

7:55-2:44
a. Meeting * I:44'2:44

3. High Schools and Venture
i. MondaY-WednesdaY, FridaY

'7:20-2:20
ii. ThursdaY

'7:2A-2:43
a. Meeting - l:43'2:43

*The Board reserves the right to move the tirnes set forth in the schedule for teachers by 15 minutes in either

direction (without changing length of days).

It is understood that the Thursday meetings will be the only meetings hetd outside the schbol day during

ttre rnonttr, "*r*pt 
i" rases where the Superinteoaqru or principal deems lhele.aqe 

pnforeseen circumstanc€s or

* r*rrgrn"y, 1ihrp a meeting is necessary for the conducting of school business that otherwise cannot be

avoided.

Additional meetings, other than the Thursday meetings and meetrngs that the Superintendent or

principal deems uppioprir:t"'due to unforeseen circumstances or an emergency, shall be considered optional'

This agreement shall be subject to review and negotiation at the request of either party at the end of the

contract term.
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Memorandum of Understanding
Between

The Meriden Board of Education
and

The Meriden Federation of Teachers

The Meriden Board of Education and the Meriden Federation of Teachers in order to ensure that
our students are college and career ready hereby agree to the following:

1. Implementing an eiglt-period high school schedule in the 2018-20i9 school year.

Teachers will teach five of the eight class periods.
:

Teachers will continue to have one preparation period per day in the eight-period
schedule.

The additional period for the teacher will be scheduled as additional preparation
time (5 limes every 20 school days) and in-class supporr (10 times every 20
school days). ,

.,

3.

4.

5.

6.

In-class support will require teachers to be assigned to another class in their
content area, or a related discipline. Ih-class support is defined as supporting
students with their assigned learning tasks, in addition will not be co-teaching or
require planning for the in-class support teacher.

School administrators and department leaders will review teacher requests, course
enrollment numbers, and student needs when assigning teachers to in-classroom
support. Teachers are not required to accept in-class support. Once assigned in-
class support, teachers must fulfill that responsibility. Any requests forihanges in
placement should be sent to department leaders.

A teacher assigned a sixth class will be paid an addition $4,000 for a half-year
course and $8,000 for a full-ysar course.

Ifeither the classroom teacher or in-class support teacher is absent, substitute
coverage will not be required.

School administrators, departrnent leaders, MFT leadership, and cenftal office
team will meet a'minimum of three times during the school ysar to discuss the
eightjeriod schedule

In-class support teachers should not be pulled by administrators to fulfill subbing
duties unless there is an emergency.

Two PLC Thursdays every month will be designated as department time. Each of
these meeting agendas must include Eight-Period Scheduli Transition as an item
to ensure a smooth transition to the eighrperiod day. Other items may include
Mastery-Based Learning, pilot courses, in-class support, collaboration and items

7.

8

10.

11.

12229795v.3
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brought forward by dishict leadership meetings (see item 9). These Department
plClneetings wilicontinue to use the established district process to utilize

student datalo set goals. Other PLC Thursday meetings may include more

discussion on eight-period transition in their agenda.

Should the Board of Education or the Federation wish to modiS any of the telms

of this MOU, it shalt notify the Federation and discuss such modifications. If
informal discussion does not result in mutual agreement' the Board reserves to

Ght;;;-itiatt negotiations over stich proposed modificationb as provided by

Conn. Gen. Stat. $ l0-153(e). 
.

t2.

a

ForBoard of Educationthe

4
Teachers *

122?9795v.3
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Memorandum of Understanding Between
The Meriden Board of education

and
The Meriden Federation ofTeachers

The Meriden Board of education and the Meriden Federation of Teachers agree to the following:

l. Elementary Schools
. a,. All elementary teachers will have six half days per year to allow time for parent

teacher confereirces.
b. Four of the conference days will occur from student dismissal time to conhacted end

, time for teachers (per eac.h school). i ,

c. ' Elementary Schools will have on night conferenbe in Term I and Term 2.

2,, Secondary Schools:
a. secondary schools will have one night conference in Term I & 3.O. I Conference and Open House wilt be the same night.

There will be an online tool available for schedtrling conferences.

Evening conferences will occur from 4:30 - ?:00 p.m.

conference days will be scheduled on a Monday, Tuesday or wednesday.

All schools will have an abbreviated day on the day prior to the Christmas break.

This Memorandum of Understanding will expire on June 30,2}26(Yearly MFT reopener if
requested).

3.

4,

5"

6,

7.

I

the Meriden of the Federation of Teachers

A')r'-
Date
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